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Abstract

The current research aimed to identify the
organizational ingenuity among the leaders of Al-Azhar
secondary institutes in Egypt in light of the talent
management approach«It also aimed to identify the
intellectual foundations of talent management and
organizational ingenuity< and Egypt's efforts to achieve
organizational ingenuity among the leaders of Al-Azhar
secondary institutes in Egypt in light of the talent
management approach< The study used the descriptive
approach as the most appropriate research approach to the
nature of the subject

The search was limited to the leadership of Al-
Azhar secondary institutes in the governorates of (Kafr
al-Sheikh<AlGharbiyah and Alwady Algadid< The main
result of the research were that the degree of practicing
organizational ingenuity among the leaders of Al-Azhar
secondary institutes was low for both dimensions
(exploration-exploitation)<There was a Significant« direct
correlation between the organizational ingenuity
dimensions of the leadership of Al-Azhar secondary
institutes in Egypt and talent management« There are also
statistically significant differences in the qualification
variable in favour of the higher qualification. There are
statistically significant differences in the experience
variable in favour of higher experience.

Key words: Talent Management -Organizational Ingenuity
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